v Canadian Mental Association canadienne
Health Association pour la santé mentale

Mental health for all La santé mentale pour tous

MISSION

As the nation-wide leader and champion for mental
health. CMHA of NB facilitates access to the resources
people require to maintain and improve mental health
and community integration, build resilience, and
support recovery from mental illness.

VISION
Mentally healthy people in a healthy society.
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MESSAGE FROM

DR. RICE FULLER, PRESIDENT &
CHRISTA BALDWIN, EXECUTIVE DIRECTOR
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WHO WE ARE
WHAT WE DO

WHY WE DO IT

/
£9
LORI WHEELER, MANAGER OF FUND DEVELOPMENT, MARKETING AND PROMOTION

CMHA OF NB - FREDERICTON PROVINCIAL OFFICE

A key addition to the provincial leadership team is Lori Wheeler, Manager of Fund Development, Marketing and Promo-
tion. This position, which combines fund development with the marketing and communications of CMHA of NB.

Christa Baldwin, Executive Director, CMHA of NB received the "Strengthening
CMHA Award 2015" in St. John's NFLD at the National Symposium 2015.

brings with her a wealth of experience work
am marketing, event planning, all to commun
i ons OfSfhiec dr i amtgsCBC.grassroots approach to
ionships with | ocal community organizations
en all partners.

mai ntai n&ngoCkdMHMesfsagB, this position incc
romoting CMHA of N3Bheée or eNperwe sBerutnss w@ MHAe rosf. NB
ions, fundraising initiatives, and work cl o
develop a funding plan reaching out to corp
ver nment

The Strengtheniing g£Mélde Awad dt o a CMHA D|V|S|on or Branch ot

provided inspirational l eadership, | ; Ll en
CMHA related to the collectivé ge | of
tional strategic plan. This award i c|
CMHA and the coll aborative effort a
country to achieve its shared vis ) € 0 |
society.

Thi s &yegerci pi ent was Christa Bald CM
New Brunswick. Since joining the p i
the incredible transformation and " un .
addition to enhancing ment al heal ns wi
buil ding capacity. She has worked DC eeds
al communities and strengthen CMHAtoR‘ll@nel\hellfée\latlopafB&JMd‘heﬁ%tl%ngthen/ngCMHA

Award recipient, Christa Baldwin, and Roger Braggs, Chair of
the National Council of Persons with Lived Experience



MESSAGE FROM OUR TREASURER

ANGELA HICKEY
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MINDSCAPES NEW BRUNSWICK 2015
10th ANNIVERSARY CELEBRATION

CMHA o& &Bnual provincial art ex
talents of persons with |ived ex
The works of art c@&nsaofaf ér momeing
and victories. They can refl ect
| iGf echal l enges and finding peace
The exhibit can be seen as a roa
health. The talent is amazing.

Mi ndscapes NB 2015 was held at t
Saint John NB during the month o
was one again very successful wi
rience of ment al il l ness taking
art displ ayed!

Mi nd
abi l

scapes New Brunswick is a we
[

i ng t
e
[

c
ties and talents. It I s|  abo
o rid society of the myths
il Il ness. Annually attendance has
t he ncr eas ecdo nfeivled n cod asred fpri de
i sts demonstrate.




The Working: Stronger Together Program

The Canadian Mental Health Association of New Brunswick (
get her Program since 1989 thanks to the valuable partners
Secondary Education Training and Labour. Working: Stronge
vice (EAS) which provides employment related services, at
County.
CMHA of NB h afdentally healthy peaple in & healthy society. 8e nt al
illness is not selective. I't affects ¢ Ltges,
religions and cultures including persc cal , s
abilities. Everyone is affected by mental illness; if not directly then indirectly ’
throug_h a f.amily_ membe_r,_ friend and/ or AHA of
ual s wirtehngviindge di sabi lities. Working:
The Working: Stronger Together Progran Stronger Together t wo
sellors, delivers confidential and proc "ices
County with the purpose of helping the ngf ul
pl oyment .
Results Achieved: Pr ovi ded career search strategies to determine c
date vocational goal s;l ettauveghtwrriegsimnnge amd ecovieerwi ng techniq
hidden job market, as well as, -tflgdolbo ws uuppp orretgsa radsi nnge ewdoerdk, , t
set and achieve their personal career and/ or employment g
er are pleased by the job performance of the individual.
During t2h0el 62 Oflisscal year, the Wor ki n2lpeSdploen geenrd TéBgsstahtea d t
ple becoming -employed, ose-bbtendagypedtcation in the Charl
The At Work Employment Programi s a National coll at
ered in 13 communities across Canada. The progil
2015 and officially wup and running in February
ing people to meaningful employment opportunit]i
and equitable place for all people to work.
The At Work Employment program provides support
viduals who have complex service needs related
petitive employment-ideRarfycapahtsi ognmeatl fal health issue:
The program, comprised of two Employment Counsellors and
dential and professional services for clients in Frederict
meaningful and sustainable empl oyment.
In the [ ast three monbpewenhwvefeoefhbti ahkbyd hk abase of
t ween Fredericton and Moncton. Of that total, e been
next few months, we are concentrating our est al
be doing more outreach to businesses.

K

At Work/Au travail
New Brunswick



MESSAGE FROM PROGRAM COORDINATOR
ROBIN WARD - CMHA OF NB FREDERICTON

The Provincial Program Coordinator, CMHA of NB is respons
Life to the Full, Kids Have Stress Tool! and the Psycholog
province. I'n Fredericton, for promoting the mental heal tF
activities, advocacy and resources.
Changing Minds during the past year saw 1,120 people trair
through a contract with the Department of Health. The prc
would | ike to thank the Community Education Coordinators e
numbers pbhsesbbseccess would not have been reached without
Provincial office is very pleased to now have a Psychol ogi
wi || promote to businesses and organizations the i mportanc
businesses and organizations i mplementing in whole or in g
wor k environment .
Living Life to the Full facilitator t ded
Coordinators, Julie, Cecile, Veroniaqu I sey
with Medieve Blue Cross; as wel/l as P rs,
through MindCare NB. This is excitin} is
of ficial | anguages in the Province an y i s
Theamnual Women & Wellness event i n F nce
success. The evening saw 120 women ¢ cel et
health and | earn tips on keeping it a¥wg \ ab s
ing committee contributed countless hours, lots of muscle
ting the evening together. Thank you | adies!
Public awareness sessions, training, advocacy and display
This past year we reached approximately 2300 in the great e
Women & Wellness
\&) The annual 6MHlA naifal NB u n Wonmen &Wellnesswa st hel d on'"Febru
DQ 2016 at the Fredericton Inn. This evening, target
while dispelling the myths that prevent those aff
WOMEn a fun night out with refreshments, appetizers and
um mﬁﬂ MarBl | en Landry were inspirational!! A total of 12
raised to help CMHA of NB deliver programs and of

i gl [ aspnn

Living Life to the Full

LIVING LIFE FONDATION POUR LA SANTE

ToTHEFuLL VIEDAVIE

helping you to help yourself HEALTH FOUNDATION
CMHA of NB received a $30,000 grant from Med &iwng kifetdtheaAult h F o
(LLTTF),waerkecohtse building ment al resiliency in New Brun
waiting to receive publicly funded mental health services.
CMHA of NB staff were trained in November 2015 and have be
province. Living Life to the Futlolutwirlels oaulrliceevsi atne otulre csotnrrauit
tion with Medavie Health Foundation will allow us to reach

l'ives of New Brunswick yout h.



The Runway Run

CMHA o& pl8rtnership with the YFC Fredericto

City Road Runners Club resulted in raising

2015. The 5k run was sold out months before

300 individuals came out to cheer and to pa
support our pr o ’

(0] f f er e d t h rou g h out Aéroport international de
f Fredericton

International Airport

ANBL Store Campaign

As part of Ment al Heal t-hiCWasdak frAM
7-9'" 2015 throughout all 43 store
staff even wodBes@MHAyoBshNBt, whi
CMHA of NB. A total of $28,952.0

Following the 2 day stBrriear aHeprari o) O S I e

alcool - liquor

presented with the Mental Health ESSSEE Sy Uy XX 0

2015 Spring Conference. The cert ;%@,;,wwwmm

Wi n, Executive Director of CMHA >

Lunch with Rivers Corbett and Relish partnership

A special awareness |l unch with gues
er, Rivers Corbett was held at the
total of 70 people attended the eve
sion and the coping skills he has d
Week, the Relish Restaurant partner

t h#&enBurgerbwhi ch $2 of the burger sale
tion of $500 was made.

N

alcool * liquor

is raising awareness
to #GETLOUD for
mental health




THE CANADIAN MENTAL HEALTH ASSOCIATION
OF NEW BRUNSWICK

Friday, November 27th, 2015

Who We Are:

What We do:

services
senj

Why We Do What We Do:

pour la santé mentale
Nouveau-Brunswick

La santé mentale pour tous

Years New Brunswick

Années A Mental heaith for all

v Canadian Mental Association canadienne
Health Association




MESSAGE FROM CMHA OF NB, SAINT JOHN OFFICE

We promote mental wellness in our schools, businesses and
nity presentations, education programs and events reachin¢
Speci al e v eADagin HenShdes aars Qurl for Mental Healthc oul d not have been possib
munity partnerships which are integral to the ongoing succ

Saint John Education Programs:

Oon Md§y we welcomed speci alADayindertShoBso n Mar Er ahgnt 800 peopl e e
i ons, a silenbeawrceés oandhwisedfrom the shops ABaydn HeréShoesa ur a
was established to unite women to alleviate fears and con
i ssues

t o be &m Sullivygn Cpriing Classicc Dnort hg
d of December we accept do
S

wn @
c S
—_—

Thistl e St Andrews Cur |l i 26 C@for MentakHeaditha uk by hoastde ditshee of
Ment al Heal th Association Saint John Office Together, we
necessary to continue our mandat e.

We sincerely thank our sponsors, donors, volunteers and c¢
tion of New Brunswick continues to grow your dedication a
the coming year.




MESSAGE FROM CMHA OF NB, MONCTON OFFICE

The 22001156 fi scal year has been one of growth and devel opment acr
generous supporters have allowed us to provide incredibl emu-epth
nity stakeholders continue to engage with us on a multitadkde of |
program facilitators, passionate volunteers and community member
The Moncton office continues to engage in offering direcdeprogr e
charge in almost all cases. This reduces (or eliminatesenibraonm- er
ment which is second to none. Without continued communlty st aket
gi on, and we would be amiss to i nn t ha _partne
ships and funders who all ow us i mar )
funders for our programs and se ree

Mount ain Rel ay, Hori zon Heal th wor k,
United Way of Greater Moncton a City
of Monct on, Sol stice Swap, Ego i ors,
as well as numerous other publii y : ) i ncr
bl e i mpact you are abl é itve smdle owm hi |yd)|U\r|dLamItast|c wor k and sup
bleevery |l ife impacted creates a ripple effect that strengthens

CHANGE, RECOVERY AND EMPOWERMENT - ADULT PROGRAMS

The past 12 months have seen an abundance of change within the I

to our overall service delivery model . I n recogni-bibent aeét,ppact
increase capacity and efficiency, a process was undertakwdl|to ac
as improve future capacity in client management for interdiscipl
I'n Januagogi md |lswmport groups were brought to a close andycsurrent
tem into the next. I nformation and intake meetings wheffe dwdd- t
tions, explanations and guidance. Facilitators were consletted ar
ginning of our Winter Term we had begun implementatlontvelrtallls a
feedback appears to be positive and what t}
may hol d!

Under the new format, all groups arce trati
ance | ist, set number of sessions) i onal
vel opment processes with structured irecti
i mproving independence, empower ment urrent
gaging with community partners to b gr ammi
bl e and have been proud to have p&rtc ms i n
of Fri@hdéwidg 6 ThHetapy

We have also begun development of open group offeri

ng
of fered on a monthly basis for which anyone may atten (RSVP r ec
a

cialized professionals who can educate and speak on brruona d gr an ¢
a Wellness Group (goal setting, budgeting, nutrition, sleep habi
(supporting |l oved ones, community resources, psychiatric patient
knowl edge of community based systems, and empower community memi
port network. There are also many ideas nd coll aborations in ¢t




MESSAGE FROM CMHA OF NB, MONCTON OFFICE

RESILIENCY, INCLUSION AND HOPE - YOUTH PROGRAMS

We have been privileged to have anot i Youth Summit on Mental Health 2018 A Wi
gramming. We are fortunate to be abl [ = mi n g
school s, community groups and commun } Pl== === i n
resiliency of youth. This year we we 4 a e o o t he
progr ammidngar nMihregbpr @ g€C@pe ori ginally 4?\?" n

bet weeln9 lysear s of age, has been adapt Have Fistl enc
ing middle school and el ementary scho ooin
have received wonderful feedback from teachers, guidance a
district alike. I n fact, we have already received individu
school year! We have also been able to provide this progra
Youth | mpact Jeneusse Inc. and the Atlantic Community Well
in or consistently attend traditional school settings may
CMHA of NB is also i mmeasurably proud of our initiative toa
hol ders to produce Youth Ment al Heal th Summits. These sumn
tion and then challenge student groups to return to their

The CMHA of NB Moncton office has had a dyya inc _and excit]
are more motivated than ever by the growth° ro_ tion of
activities and partnerships and already havéEembAyNthot e [CAI
works for the coming year! We are prioud t®r icefnt& nlu®s § oRegeq
tal health, stigma reduction, and buil d on Sef#dpiomwm®easmetnit v e
allow us to continue pr ovhals endg suenrivgiucee ¥ of il icelix | Melnet arl € cHoevael rt yh
our communi ty!

t N23INI Ya t NPINIYa BOSNBBOALI yia |b2VE&ESGSR

I Rdzf @ M T MC T MHT bSg ! RdzA G LyfaGlF T ¢
. 2dzii K ® MT O n /2YYdzyAide . la$Rz
9 Sy ia bdzYo SN 2F |9@SYNRBOALI yia k wSlk OK

t NBaSyidle2yasy ¢g2N] aKz2LAz

ALISOALE S@Sydasz 1 Ac2ndb] & MAZynnb

¢c2drt /2YvdyAde LyLl OGy | MMEZANN b




Community Education Coordinator (CEC) Program

CMHA of NB is proud to continue our long-standing partnership with the Provincial Government, Department of Health
which was established to address a number of identified needs related to education, community development, aware-
ness, and connection within the rural regions of New Brunswick.

Historically, the goals and objectives of the CEC program have been:

i To promote good ment al health by increasing public awar
hancement of good ment al heal t h.

1 To promote appropriate use of the ment al heal th service
priatreespdrsi bility and making appropriate community 1|

i To promote community awareness of ment al health issues

vices and programs.

i To support ment al heal th consumers by prdémdtpi g carpd w@up
advocating on behalf of individual ment al heal th consun
on their own.

Over time the CEC program has evolved to best meet the needs of the rural communities in New Brunswick.
Most recently, the Community Education Coordinators have been working to enhance the accessibility of self-
help programs, events, and community education within their communities. CMHA of NB is proud of the CEC
program, and the impact that each Community Education Coordinator has had this year in their respective re-
gions.

ty Education
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Changing Minds Program

Community Education Coordinators assisted with the facil
wick, increasing accessibility of the program to individ
Additionally, sessions were offered to commua~nliitnye nseembveircsg

Number of English Sessions CECs Assisted wi
Number of French Sessions CECs Assisted wi
Tot al Number of Sessions CECs Assisted wit
Total Number of% Besssisoms @WECh in Other Regi

Tot al Participants in Sessions Offered b

Kids Have Stress Too
Program for Parents:

English Groups Offered:

French Groups Offered:

Total Groups Offered:
Tot al Participants in Grou

T4T Program for Daycares:

English Groups Offered:

French Groups Offered:

Total Groups Offered:
Total Participants I n Grou

Public Education and Awareness

Number of Public Educati on
Number of Kiosks: 51

Tot al Participation and Reach fro

Number of Speci al Event s:

Number of Participants at Sp

Tot al Reach from Public Educati on

Community Committee Partici
CE@ | ead and participate with var

Tot al Number of Commi ttee

BE MIND FULL




Community Support and Connection

CE®@ enhance connection to individual s i n
and | eading advocacy cases for th

Tot al Number of I nformation Requests Respon
Tot al Number of Referrals completed by CECs
Tot al Number of Advocacy Cases Lead by CECs
Tot al Number of individuals Supported Throu

Tot al Number of individuals reazbhka@d: tHh2 ou@h t

Highlights from the past year:

i CMHA of NB strives to reach New Brunswick in &nyr e
ence has grown on soci al medi a, CECs have been wor
ral regions through social media as well. Contests
on soci al media this year to raise awareness of
New and growing special events include: Wel
YoauYouth Wellness Days, Life is Good Art Contest
in Caraquet, featuring art created by artists who
|l ead activities related to Ment al Heal t h Week, Me n
Mont h, among many other activities.

CE@ have been growing and developing | ocal

the work by Community Education Coordinators
health promotion in New Brunswick.

CECs have been working more closely with the Comm
New Brunswi ck, as wel | as newly formed partner ship
regi ons.

On behalf of the Community Education Coordinators, CMHA of NB is thankful for the kindness and sup-
port provided by all community and provincial partners that make our work possible!




CMHA OF NEW BRUNSWICK EMPLOYEES 2015-2016

FREDERI CTON OFFI CE (PROVI NCI AL)
403 Regent Street , Suite 202
Frederict on, NB E3B 3X6

Tel : (5502631 455

Executive Director: Christa Bal dwin

Director of Finance and Human Resources: Kimberly So
Manager of Fund Devel opment , Mar keting and Promoti on
Program Coordinator: Robin Ward

Empl oyment Coordinator: Sylvie Power

Empl oyment Counselor: Cheryl dwar ds

Admi ni strative Assistant: B ¢

MONCTON OFFICE
22 Church Street, Suite 331

Moncton, NB E1C OP7
Telephone: (506) 859-8114

Operations Manager: Kristen Barnes

Program Coordinator: Corey Ferguson

Program Coordinator: Melissa Baxter

e Assistant: Diana Gregory

Assistant: Kait Yeomans

Administrativ

Administrative




CMHA of New Brunsw
Board of Di r-e®dtlér s 2015

EXECUTI VE MEMBERS AT LARGE
Dr . Rice Fuller (PredbdeBalyfon
Angela Hickey (TreasAaeboh Savage

Juanita Hamilton (SebaetdrBeckerson

REGI ON REPRESENTATI VES
Roger Stoddard (Saint John)

Francine Bernier (NB Ment al Heal t h Consumer

Staff Recognition

The employees of CMHA of QMHA BGfunNaw ckr b sewi| kg ghas
ers in their fields and a%feaMiltghankipn o fetsafifonatl . 5.Ea
employee is valued for t h%€fr\oll®ee tWietyh ptimg g ss sciratjin
New Brunswickers. We worktanPublciiGlmatree ©¥gnirze tt heg g

spect and communicate openly. Our mapadedtend, i ce
style -baseéedamproviding us with opportunities to

facilitate change within the orgaM 2dYi bRVEeFAE®| ead

ship is strengthened by the partigddiayi AMs &de £mPt 0V
ees, at all Il evels and the volunteers who form the

Board of Directors. We have the au‘“ﬁ'o'r?t§ﬁ)er?%esponsi
bility and support needed to do ouseljisbssa vBalxlt.e rWe

ue team success, whil e recognizinglg indi vidual
butions Ki mberly Somer

Canadian Mental Association canadienne
Health Assoclatlon pour la santé mentale

* > Nou I-Bru .
Mental health for all La santé mentale pour tous

The Canadi an Ment al Heal th Associati on
403 Regent Street, Suite 202 Frederict
Tel : ( 550263)1 4F5abx : -3(85/8B6) 459

i nf o@c mhaomww.anb . cmha. ca



mailto:info.cmhanb@rogers.com
http://www.nb.cmha.ca/

